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PREAMBLE 
This Agreement is made and entered into on thi.:: dav of June 200R hv and ~~-~ "' -
between the Oysterponds Board of Education ("Employer") and the Oysterponds Faculty 
Association ("Union") according to the provisions of Chapter 392 of the Laws of 1964 (the 
Public Employees' Fair Employment Act) to continue effective and harmonious working 
relationships between the Employer and its professional employees represented by the Union and 
to enable the professional employees more fulJy, in an advisory capacity, to participate in and 
contribute to the development of policies for the School District, a cause of public education may 
best be served in the District, a cause that requires a mutual responsibility to the young people of 
this community that carries with it a concern for curriculum, student welfare, teacher working 
conditions and educational desires of the community. 
RECOGNITION 
The Employer recognizes the Union as the exclusive representative for the purposes of 
collective bargaining of all certified teaching staff except teaching assistants, assistant principals, 
principals, summer school administrators and other administrators. Such recognition shall be 
extended for the maximum period permitted under law. 
ARTICLE I - NEGOTIATIONS PROCEDURES 
It is contemplated that the terms and conditions of employment in the Agreement shall 
remain in effect until altered by mutual agreement in writing between the parties. Nevertheless, 
because of the special nature of the public educational process, it is likewise recognized that 
matters may from time-to-time arise of mutual concern to both parties which have not been fully 
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or adequately agreed upon. The opportunity fur mutua] discussion of such matters will be 
provided. 
A. Notification of intent to enter into negotiations must be given by January 15 of the 
final year of the Agreement, unless parties mutually agree to a later date. 
B. The representatives of the Employer and those of the Union shall meet outside of 
school hours except for extraordinary situations by mutual consent for the purpose of negotiating 
and reaching mutually satisfactory agreements on any matters affecting the terms and conditions 
of employment of teachers. 
C. The first meeting shall be for the purpose of exchanging contract proposals. A 
mutually convenient meeting shall be set within fifteen (15) school days of exchange and the 
parties shall meet as agreed or at least every two weeks until either: 
1. the matters being negotiated have been resolved by agreement, or 
2. an impasse has been reached. 
D. When the parties reach agreement it shall be so stated in writing and it shall be 
presented to the body of the Union for its approval. Upon ratification by the Union, it will be 
presented to the Board for its approval. 
E. Any agreement shall not discriminate against any member of the teaching staff 
regardless ofmembership or non-membership in any teachers' organization. 
F. If impasse is reached during negotiation, either party or the two together may 
declare negotiations at impasse. 
G. When impasse is reached the PERB procedure for resolving impasse shall be 
followed. 
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H. Copies of this Agreement shall be reproduced at Employer expense ,1l1d a copy 
given to each teClcher now employed cmd hereClfter employt'd hy the Employer. 
ARTICLE II - OPTIONAL DUES DEDUCTION 
A. On request, the Employer agrees to deduct from the salaries of its teachers dues 
for the Union as said teachers individually and voluntarily authorize the Employer to deduct and 
to transmit the monies promptly to the Union treasurer. Teacher authorization shall be in writing 
on forms supplied by the Union and must be on file by October 151 of any school year to be 
effective that year. These forms shall remain in effect until revoked by the teacher in writing 
between September 151 and the first Friday in October of any given year. These deductions shall 
be made over 20 consecutive pay dates commencing no later than the first payday in October. 
Any change in the amount of dues for any organization must be indicated to the District Clerk by 
September 15th of the school year. All dates mentioned here shall supersede any contradictory 
dates appearing on authorization cards. 
ARTICLE III - TEACHER, UNION AND EMPLOYER RIGHTS 
A. The parties shall make available to each other, upon request, any and all 
infonnation, statistics and records relevant to negotiations, or necessary for the proper 
administration or enforcement of this contract. 
B. The Union may consult the Board minutes in the Business Office, if it so desires, 
during any school day from 8:30 a.m. to 2:30 p.m. When school is not in session minutes may 
be reviewed between the hours of 9:00 a.m. to 11 :00 a.m. on any day the Business Office is 
open. 
- 3 ­
C. The Union 511311 have the right to use school buildings for professional meetings 
when the building is manned by the custodial staff, provided jf the use of said buildings by the 
Union results in any additional expense to the Employer for custodial services, or any other 
services, the Union shall reimburse the Employer for said expenses incurred. The Union shall 
have access to bulletin board space in the building and wi]] have the use of the teacher mailbox 
for official Union business. Duplicating equipment shall be made available by the Employer to 
the Union. Materials used shall be provided by the Union. 
ARTICLE IV - GRIEVANCE PROCEDURE 
A. Definition: 
1. Grievance - A grievance is a claim by a teacher or the Union that there 
has been a violation or misapplication of any term or condition of this contract. 
2. Time Limitation - Grievances will be initiated at the first available step 
within fifteen (15) days after the act or condition occurs, or within fifteen (15) days after the 
faculty member became aware of the act or condition on which the grievance is based. 
3. An "aggrieved person" is the person making the claimed grievance or the 
Union. 
4. The term "teacher" includes individuals or groups who are members of the 
negotiating unit covered by this Agreement. 
5. A "party in interest" is the person or persons making a claimed grievance 
and any person or persons who might be required to take action or against whom action might be 
taken in order to resolve the claimed grievance. 
6. The term "days" shall mean working days. 
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7. "Imm~diate supervisor" shall mean the Superintendent of Schools. 
B. Purpose: 
The primary purpose of the grievance procedure is to secure, at the lowest level possible, 
equitable solutions to a grievance. Both parties hereto agree that grievance proceedings shall be 
kept confidential at each level of the procedure. Nothing contained herein shall be construed as 
limiting the right of any teacher with a grievance to discuss the matter informally with any 
appropriate member of the administration or proceeding independently in the grievance 
proceedings and to be represented by a person or organization of his/her choosing. 
C. Procedure: 
Since it is important that grievances be processed as rapidly as possible the number of 
days indicated at each level shall be regarded as a maximum and every effort shall be made to 
expedite the process. The time limits specified may, however, be extended by mutual agreement 
of the aggrieved person and the Superintendent. In the event that a grievance is filed after June 
1, the time limits set forth herein shall be reduced so that the grievance procedure may be 
exhausted prior to the end of the school term or as soon thereafter as is practicable. 
1. Levell
 
A teacher with a grievance may first present it to the Superintendent.
 
2. Level 2 
a. In the event the aggrieved person is not satisfied with the 
disposition of the grievance at Level 1 or if no decision has been rendered within five (5) days 
after the presentation of the grievance, he/she may, if he/she chooses, file the grievance in 
writing with the Union's President. A Union representative may assist in writing the grievance if 
requested by the aggrieved person. 
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b. If the Union decides that there is a legitimate grievance it shall, 
with the consent of the aggricn~d person, immedi:ltely submit the \'.TitteI~ claim to the 
Superintendent of Schools. Within ten (l0) days of the receipt of the gnevance, the 
Superintendent of Schools shall render a written decision as to the grievance. 
3. Level 3 
In the event the aggrieved person is not satisfied with the disposition of his/her 
grievance at Level 2, or if no decision has been rendered within the ten (10) days allotted, the 
aggrieved person may appeal the grievance individually or through the Union to the Board of 
Education. Within fifteen (15) days from the receipt of the grievance the Board or its 
representative shall meet with the Union's President and the aggrieved person for the purpose of 
arriving at a mutually satisfactory solution to the grievance. A written solution or decision shall 
be rendered within ten (10) days after the meeting of the Board and the Union's President and 
aggrieved person. 
4. Level 4 
In the event that the Union is not satisfied with the disposition of the grievance at 
Stage 3, it may appeal to binding arbitration as follows: 
(a) The parties shall select an arbitrator pursuant to the procedures of the 
American Arbitration Association. 
(b) The arbitrator's decision will be in writing and will set forth the findings, 
reasonings and conclusions on the issues submitted. The arbitrator will be without power or 
authority to make any decisions which require the commission of an act prohibited by law or 
which is violative of the tenns of this Agreement. The decision of the arbitrator shall be binding 
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on both parties. The arbitr~1tor shall have no power to alter. add to or detract from the provisions 
of this Agreement. 
(c) The cost for the services of the arbitrator will be bome equally by the 
Employer and the Union. 
(d) The election to submit a grievance to arbitration shall automatically be a 
waiver of all other remedies or forums which otherwise could be available. 
(e) By mutual agreement of the Employer and Union more than one grievance 
may be submitted to the same arbitrator. 
D. Miscellaneous 
1. A grievance may be withdrawn at any level without prejudice or record. 
If, however, in the judgment of the Union, the grievance affects a group of teachers the Union 
may process the grievance at the appropriate level. 
2. Copies of all written decisions on grievances shall be sent to all parties 
involved. 
3. No reprisals of any kind shall be taken by or against any party in interest 
or any participant in the grievance procedure by reason of such participation. 
4. All documents, communications or records dealing with a grievance shall 
be filed separately from the personnel files of the participants. 
5. Forms for filing and processing grievances shall be submitted to the 
Superintendent of Schools by the Union. The forms shall be prepared by the Superintendent of 
Schools and shall be given appropriate distribution so as to facilitate the operation of the 
grievance procedure. 
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6. Access shall be given to records of all available information necessary to 
the detennination and proceeding of a grievance. 
7. Should the grievant choose to exercise the right to process the grievance 
on hislher own through the Board level then the Union shall be kept informed of action taken at 
those levels. 
ARTICLE V - SALARY SCHEDULE AND BY LAWS 









Salary Schedules for 2007-2008, 2008-2009, 2009-2010 and 20 I0-20 II shall be implemented as 
per attached Appendix A retroactive to July 1,2007: 
B. Teachers' salaries for all teachers will be determined by proper placement on 
Salary Schedule which is attached hereto as Schedules I, II, III and IV. Placement on the Salary 
Schedule will be determined by the Superintendent of Schools at the initial date of employment. 
Part-time teachers' salaries will be detennined by proper placement on the Salary 
Schedule which is attached hereto as Schedule I. Placement on the Salary Schedule will be 
detenmned by the Superintendent of Schools at the initial date of employment and will be on a 
pro-rated basis, as follows: 
Part-time teacher, one day per week - liS of the full-time salary. 
Part-time teacher, two days per week - 2/5 of the full-time salary. 
Part-time teachers, three days per week - 3/5 of the full-time salary. 
Part-time teachers, four days per week - 4/5 of the full-time salary. 
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Sick days for pm1-timc teachers \-vill be determined on a pro-rated basis as folll)\\s: 
Part-time teacher, one day per '.\'eek ._. 3 sick days per ye:lL 
Part-time teacher, two days per week ~ 6 sick days per year. 
Part-time teacher, three days per week - 9 sick days per year. 
Part-time teacher, four days per week - 12 sick days per year. 
Salaries for teachers who work less than one day per week will be detemlined by mutual 
agreement between the teacher and the Superintendent of Schools. 
C. Service increments during the 2007-2008 and 2008-2009 school years shall be 
paid as follows: After 20 consecutive years in the Oysterponds School District, $2,000; after 25 
consecutive years, $2,500. 
Service increments during the 2009-2010 and 2010-2011 school years and thereafter shall 
be paid as follows: After 20 consecutive years in the Oysterponds School District, $2,300 and 
after 25 consecutive years $2,800. Teachers who desire salary adjustments on the Salary 
Schedule for additional educational compensation shall notify the Superintendent on or before 
August 31 of each year. 
D. Full credit will be given toward salary advancement for in-service and graduate 
courses upon meeting the following conditions: 
a) approval of the Superintendent of Schools; 
b) receipt of notification of successful completion and a written evaluation of 
the course by the teacher; and 
c) no more than nine (9) out of fifteen (15) credits can be used as in-service 
credits. 
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E. Teachers will be paid in 26 equal salary payments commencing with the first 
working Friday in September :1ild continuing on cv..:ry other friday thsough June; any balance 
due is to be paid on the final day of school in June. 
F. The appointed incumbent lead teacher shall receive the following stipend during 









Any new teacher(s) selected for the position of "lead teacher" will receive a yearly 
stipend of $2,500 during hislher first year of service; $2,750 if selected for a second year of 
service; and $3,250 if selected for a third or fourth year of service. 
The Lead Teacher shall assume the following responsibilities under the direction of the 
Superintendent of Schools: 
•	 Assist the Superintendent of Schools in the creation of the master schedule 
•	 Scheduling of in-school and out-of-school cultural performances 
•	 Serve as coordinator for BOCES Arts-in-Education 
•	 Order and schedule New York State assessments (ELA, Math, Science, Social 
Studies) 
•	 Arrange for coverage of classes when such coverage cannot be handled directly 
through the hiring of substitute staff (e.g. CSE meetings, emergency late 
arrivals/early departures of staff) 
•	 Serve as Acting Principal in the absence or unavailability of the Superintendent of 
SchoolslPrincipal 
•	 Meet with the Superintendent on a weekly basis to review practices and 
procedures 
The Lead Teacher shall also assume any additional responsibilities as mutually agreed upon 




A. A te3Chej must be full-time iii L)rJer to qualify fOi' health benefits. The Employer 
shall pay ninety-five (95%) percent of the premium of individual health coverage and fifty (50%) 
percent of the additional cost of family coverage. Effective 7/1/09 the contribution toward 
individual coverage premium by the Employer shall be limited to ninety-four (94%) percent. 
B. Part-time teachers regularly employed as at least a .6 FTE and electing coverage 
shall be entitled to the same health benefits as full-time teachers, but on a pro-rated basis. Part-
time teachers regularly employed as less than a .6 FTE will be eligible to purchase health 
insurance at their own expense in accordance with rules of the underwriter. The Employer 
reserves the right to underwrite all or a portion of health insurance to part-time teachers deemed 
necessary by the Employer to attract qualified part-time candidates. In addition, non-tenured 
teachers hired subsequent to July I, 2003 will contribute fifteen (15%) percent toward the 
individual health insurance premium and fifty-five (55%) percent toward the premium for family 
coverage during their probationary periods; all members employed as of December 10, 2003 are 
to be grandfathered on the matter of such contribution. 
C. Should the Employer decide to change the health insurance program/carrier it is 
understood that the successor plan will be equal to or better than the existing plan. 
D. Retirees will receive contribution toward the same health insurance coverage as 
active teachers subject to the following provisions: 
Individual Coverage 
Retired/rom district but less than 65 years 0/age: 
Those retiring prior to 7/1/09 pay 5% ofpremiums and those retiring on or after 7/1/09
 
pay 6% ofpremium cost.
 
Retired/rom district and 65 years or more in age:
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Retiree will receive health il1sumnce coverage/c)r which the district will cOl1tribllfe 100% 
c~r:hc premium expense. 
Fami(y Coverage 
Retiredfrom the district but less thall 65 years ofage:
 
Subject to the above regarding date of retirement and contribution toward individual
 
coverage, the retiree continues to pay family/dependent premium contribution as all
 
active members ofthe teaching staff.
 
Retired/rom district and 65 years or more ill age:
 
Retiree will be classified as follows: 
•	 (A) 65 and older with J over and J under (retiree/spouse) 
•	 (B) 65 and older with both over (retiree/spouse) 
In the case of the above the retiree will pay the premium contribution amount based on the 
rate as established by the insurance carrier andfactored by the following formula. 
•	 (A) Cost of "65+ (one over/one under) Family Coverage" minus Cost of 65+ 
Individual Coverage 
•	 (B) Cost of "65+ (both over) Family Coverage" minus Cost of 65+ Individual 
Coverage 
E. The Employer shall pay 50% of the teacher's Blue Cross/Blue Shield Dental 
Insurance and 50% of the cost of the Blue Cross/Blue Shield Dental Insurance family plan. 
F. Any actively employed full-time teacher may waive the right to be covered by 
health insurance and release the Employer of any obligation for paying premiums on the 
teacher's behalf. A teacher making the election to waive health insurance will receive the sum of 
$2,250 for 2007-2008, $2,500 for 2008-2009, $2,500 for 2009-2010 and $2,500 for 2010-2011. 
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ARTlCLE Vll- EXTENDED LEAVES OF ABSENCE 
A. Jury duty \\it11l.JUt loss of pz-,y: A kacher, properly called upon to serve, will be 
paid the regular salary during the term of jury duty absence and shall not be asked to forfeit 
personal days, sick leave days or other benefits. The teacher will pay back to the Employer the 
amount he/she was paid for such jury duty services. 
B. Child care leave shall be granted whenever the teacher requests same. Such leave 
shall be applicable to natural births or adoptions. Notice of the intention to request such leave 
shall be given as soon as possible, preferably no later than 90 days prior to the commencement of 
the leave. The leave may extend for the duration of the school year in which the application is 
made to the Employer. Such consent shall not be W1Ieasonably withheld by the Employer. On a 
leave for a full year or longer, the teacher will give the Employer six (6) months notice of intent 
to return. A leave of a shorter duration will require three (3) months notification. The duration 
of such leave shall not exceed 24 months; however, the teacher shall not be entitled to return to 
work until September of any school year. Further, such leave shall be without compensation and 
shall not apply toward tenure. 
C. A leave of absence without pay may be granted by the Employer upon proper 
application to any teacher for the purpose of participating in an educational activity deemed by 
the Superintendent of Schools and the Employer to be of value to the teacher and the Employer. 
Said activity shall be outlined in detail and submitted in writing to the Superintendent of Schools 
at least ninety (90) days before such leave shall begin. The proposal must have the approval of 
both the Superintendent of Schools and the Employer before it shall become effective. 
At the completion of such leave and upon resumption of work in the District, all 
accumulated fringe benefits in existence at the time such leave commenced shall be reinstated; in 
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addition, the teacher shall be paid for experience as if hdshe had cominued teaching in the 
District. 
D. A leave of absence without pay may be granted by the Employer upon proper 
application to any teacher for any purpose if such leave is felt to be of benefit to the teacher and 
the Employer by the Superintendent of Schools and the Board of Education. After receipt of 
proper application a three-fourths (3/4) majority vote on the part of the Board of Education shall 
be necessary to grant approval for such leave. 
ARTICLE VIII - CUMULATIVE DAYS, NON-CUMULATIVE DAYS AND SICK BANK 
CUMULATIVE 
The teachers of Oysterponds shall be entitled to fifteen (15) combination leave days for 
sick, personal and family illness. Up to three (3) of these days may be used as personal days. 
The leave can be accumulated up to 185 days. Although personal days should not ordinarily be 
taken before or after a holiday, if the circumstances warrant such use the Superintendent shall 
grant the days. At the discretion of the Superintendent of Schools, a physician's certificate may 
be required in case of four (4) or more consecutive days due to illness. 
NON-CUMULATIVE 
Professional Days - These days are to be utilized for observation and conferences. The 
days are to be granted to the individual teacher at the discretion ofthe Superintendent of Schools. 
Written or oral reports to the Board of Education are expected for excused days. The 
Superintendent may recommend a conference which he/she feels is mutually beneficial to 
teacher and Employer. 
- 14­
Bereavement Leave - Up to five (5) consecutive working days will be allowed Cor death 
in the i~Tln1CdiJte fJn1ily. Inl111cdiate fan1ily should be considered L.1 be: spouse, illlltlt\2i. father, 
sister. brother, child, parent, mother-in-law, father-in-law, step-children and step-parents of any 
relative residing within the employee's household. 
Up to three (3) consecutive working days will be a1lowed for death in the extended 
family. Extended family should be considered to be: uncle, aunt, cousin, grandparent; except 
where said relation lives within the teacher's household in which case the teacher will be eligible 
for up to five (5) days. 
SICK BANK 
A Sick Leave Bank shall be established by each participating member donating one day 
from hislher accumulated sick leave effective immediately. Only persons who are voluntary, 
dues-paying members of the Union are eligible to enlist in the Sick Bank. 
The maximum number of days to be kept in the Sick Bank will be twice the Sick Bank 
membership. 
The minimum number of days will be reached at a level that is one-half the Sick Bank 
memberships. If the minimum number of days in the Sick Bank is reached then a donation of an 
additional day per member is required by all members in order to retain membership in the Bank. 
Failure to donate additional days will result in the termination of membership in the Sick Bank. 
Once a person becomes a member of the Sick Bank and contributes day(s) to the Bank 
the day(s) become part of the Sick Leave Bank and the member no longer has claim to the day(s) 
other than outlined herein. 
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Administration of Sick Leave Bank - Requests for use of days from the Sick Leave Bank 
must be maJe through the Uniun PresiJent or his/her Jesignee and tu the SuperintellJent UJ 
hislher designee. 
Use of Sick Leave Bank - Participating members may borrow from the Sick Leave Bank, 
as per Article VIII of the current teacher contract. All persons using the Sick Bank must first use 
whatever accrued sick days they have. In order to draw from the Sick Leave Bank a member 
must be out of work for ten consecutive working days. 
Pay Back of Sick Leave Days - Any member granted time from the Sick Leave Bank will 
pay this time back to the bank at 50% of accrued Sick Leave at the beginning of each school year 
until the time is fully repaid. Any member applying for and accepting Sick Leave from the Bank 
automatically agrees with this payback provision and will be so advised upon approval of a sick 
leave request. 
Termination of Sick Leave Bank - If the Sick Leave Bank is terminated by reason of a 
newly negotiated contract, any days remaining in the Bank will be used according to the 
previously stated conditions until such time as days are exhausted. 
ARTICLE IX - TEACHER RETIREMENT 
1. A teacher who retires within the first year of eligibility under the terms of the 
laws and regulations governing the New York State Teacher's Retirement System will receive 
additional compensation in an amount equal to the per diem calculation of 50% of up to 185 
accumulated unused sick days upon retirement. The payment will be capped at $40,000 and will 
be paid on or immediately after July 1 following the effective date of the retirement. 
Eligibility for such payment requires that the following criteria be met: 
- 16­
A. notification of the intent tll retire at the end of the school year during 
which the electiun i:) made with such teacher no~ific::'ltion to the Empl'J)"Cl' to be 
submitted no later than January 3 I S[ of said school year; 
B. the teacher must elect to retire within one year of first becoming eligible to 
retire under the requirements of the NYSTRS; and 
C. the teacher must possess 10 years of service to the Employer. 
D. A teacher may elect retirement in a year preceding hislher first year of 
retirement eligibility should the New York State Legislative branch elect to offer 
an Early Retirement Incentive and should the Employer elect to "opt-into" said 
Incentive (the conditions of subdivs. A and C applying). 
2. A teacher who retires within the second year of eligibility under the terms of the 
laws and regulations governing the New York State Teacher's Retirement System will receive 
additional compensation in an amount equal to the per diem calculation of fifty (50%) percent of 
up to 90 accumulated unused sick days upon retirement. The pay-out will be capped at $20,000 
and will be paid on or immediately after July I following the effective date of the retirement. 
Eligibility for such payment requires that the following criteria be met: 
A. Notification of the intent to retire at the end of the school year during 
which the election is made with such teacher notification to the Employer to be 
submitted no later than January 31 51 of said school year. 
B. The teacher must elect to retire within two years of first becoming eligible 
to retire under the requirements of the NYSTRS; and 
C. The teacher must possess 10 years of service to the Employer. 
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D. ;\ teacher may elect retirement in a year preceding his/her second year of 
rCtirement eligibility should the Nc\\ 'Yurk State Legislativ~ branch ckd tLJ off.::} 
any Early Retirement Incentive and should the Employer elect to "opt-into" said 
Incentive (the conditions of subdivisions A and C applying). 
ARTICLE X - EDUCATIONAL VACANCIES AND APPOINTMENTS 
Section 1. Whenever any teaching vacancy within the District occurs or whenever 
any new teaching position is created, the Employer shall give written notice, including minimum 
requirements, to the President of the Union. 
Section 2. In making appointments to staff vacancies, the Employer, wherever 
possible, shall appoint from current staff. The Employer endorses and encourages a policy of 
appointment from within our school system. If in the Employer's determination two or more 
candidates for a given position are equal, the "in-house" candidate will be selected for the 
considered appointment. 
Section 3. Whenever there are two or more applicants with equivalent qualifications, 
seniority in the Oysterponds School District shall be given consideration. 
Section 4. Seniority shall be defined as a period of service with the School District 
dating from the teacher's initial placement within the appropriate tenure area. 
Section 5. A copy of all seniority lists shall be sent to the Union President by October 




Section 1. To continually impl\)\C the curriculum, a cuni~ulum cOli1mitkl: ::-.hall be 
established. The teaching staff will be represented by teachers from different levels and 
disciplines of the system. 
Section 2. Periodic reports and/or recommendations shall be made available to the 
Employer through the Superintendent of Schools. Following the submission of these 
recommendations to the Employer, a joint meeting of the Board, the Superintendent and 
Curriculum Committee may be held at the request of either party. 
Section 3. There shall be at least four (4) committee meetings during the school year. 
Each committee member will be expected to participate in at least three (3) meetings at the time 
mutually agreed upon by both parties. 
Section 4. The chairperson of the committee shall be a teacher. The members shall 
elect the chairperson to serve for a minimum of four (4) consecutive meetings in order to 
maintain continuity. 
Section 5. The chairperson shall notify all committee members of a meeting at least 
one (1) week prior to the meeting. 
Section 6. The committee shall research and discuss innovations in education 
scheduling, education methods, aids or equipment. It shall suggest or recommend to the Board, 
the Administration and the faculty possible changes for trial. Innovative and experimental 
programs involving large parts of the staff or student body shall be encouraged but shall be 
subject to the guidelines as outlined in the Article. 
Section 7. An innovative and experimental program shall begin when all of the 
following have been satisfied: 
- 19­
a. Discussion of the program by the ~talT or department directly involved 
shall be preceded by distribution of available infonTlutii..!rl about the prog'am. Authorities in the 
area of the experimentation shall be consulted for information. 
b. The program shall receive a consensus approval by the involved staff. 
c. The program shall be presented to the Curriculum Committee. If this 
committee approves, it shall be submitted to the Superintendent of Schools for Board approval 
and implementation. 
Section 8. Approved programs shall be evaluated and a report submitted in writing to 
both the Curriculum Committee and the Board through the Superintendent of Schools by the end 
of a six (6) months' operational period. 
Section 9. Courses once implemented, evaluated and approved and in existence for a 
period of two (2) consecutive years, shall be given full status as any program operating in the 
District should they be approved for the third year. The Board, in its sole discretion, may 
eliminate courses presently being taught. However, before such action is taken, the Employer 
agrees to discuss course elimination with the teachers affected. 
Section 10. The Employer encourages the planning of conferences for purposes of 
curriculum development and improvement in specific levels or subject areas. Each level or 
subject area may submit a program and a budget to cover summer conferences to the department. 
The purpose of these conferences is to develop a coordinated subject matter curriculum. The 
Curriculum Committee may submit a program and subject to the Superintendent of Schools by 
March for summer conferences to develop coordinated interdepartmental curriculum or to 
improve aspects of the teaching program. 
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ARTICLE XII - TEACHER YEARl DAY/HOURS 
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which three (3) shall be non-instructional days as scheduled by the Superintendent. The school 
year shall not commence prior to Labor Day. Teachers shall return to school two evenings 
annually for the purpose of Back-to-School night and Parent/Teacher report card conference(s). 
B. The teaching day, excluding a lunch period of thirty (30) minutes, will be six and 
one-half (6 'Ii) hours during the tenn of the contract. Every effort will be made to insure a 
minimum preparation period of at least thirty (30) minutes per day. 
C. After-school faculty meetings should average no more than two (2) per month in 
total. A minimum of three (3) school days notice of such meetings should be given when 
possible. Faculty meetings should be no longer than one (I) hour. 
D. Only school business shall be carried on at required faculty meetings. 
E. Teachers shall be in their assigned homerooms or assigned work areas no later 
than fifteen (IS) minutes prior to their first assignment of the school day and for fifteen (IS) 
minutes after their last assignment. 
F. All teachers shall have at a mInImUm a full thirty (30) minutes duty-free, 
uninterrupted lunch period. 
G. Duties as chaperones for in-school activities such as concerts, etc. shall be done 
by assignment. 
H. Teachers who supervise school activities outside the regular teaching day (not to 
include kindergarten orientation, "back-to-school night," 6th grade graduation ceremony and the 
teacher-parent conference sessions) will be compensated at the rate of: 
2007-2008 - $45 per supervisory activity 
2008-2009 - $47 per supervisory activity 
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2009-2010 - $49 per supervisory activity 
2010-2011 - $52 per supervisory activity 
I. Professional Development Requirements 
Commencing february 2, 2004 and thereafter, each school district within the 
State of New York is required to provide new teachers holding a professional certificate with 
opportunities to maintain such certificates in good standing based upon successfully completing 
175 hours of professional development every five years. This mandate constitutes the 
requirement of thirty-five hours of professional development annually. 
Such opportunities may be undertaken in a variety of formats and be offered by a 
variety of providers; such may include course work paid for by the school district, BOCES or the 
individual teacher. This professional development may be offered outside the school day. 
The Employer seeks to provide ample opportunity for both newly hired as well as 
veteran teachers to meet their professional development requirements and obligations by 
providing staff development training both within and outside the school day. The Employer will 
increase staff development days in the School District calendar to three per school year (on the 
"opening day" of school and two other days scheduled during the school year, the scheduling of 
such days to be established by the Employer's administration). 
These professional development hours may be accrued in any combination of the 
following: 
• Approved credited in-service and graduate level courses 
• Approved on-line courses 
• Ongoing in-house staff development or District sponsored training 
• Educational conferences and workshops 
• Study groups 
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• Collegial circles 
• ActIOn research 
The last two days of attendance effective June of 2008 are to be scheduled as half days 
for students; the first half day for teachers is for staff development and the second half day for 
teachers is for record filing, teacher/teacher conferencing and end of year matters. 
ARTICLE XlIl- TEACHERS' AIDES 
The Employer and the Union agree that a teacher's primary responsibility is to teach and 
that this energy should, to the fullest extent possible, be utilized to this end and where aides are 
used, the teachers' energies shall be directed toward improving their teaching. The Employer 
and the Union recognize that a teachers' aide is useful and necessary. Therefore, wherever 
possible, the Employer, at its discretion, agrees that it will employ a teachers' aide to relieve 
teachers ofnon-teaching duties. 
ARTICLE XIV - PROFESSIONAL RESEARCH AND DEVELOPMENT FUND 
Section 1. The Employer shall include in the budget a fund designated explicitly for 
research and development projects as outlined herein. Monies from the fund shall be expended 
only upon approval by the Superintendent for projects recommended by the Curriculum 
Committee. The Superintendent will act on the proposal of the Curriculum Committee within 
four (4) weeks. 
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Section 2. The Superintendent (as Chief Curriculum and Instructional Administrator 
within the District) is to approve and recommend potential projects under the ambit of the 
subject fund; the Committee is to be comprised of the following: 
1. the Superintendent 
11. one teacher member of the Shared Decision Making Committee 
111. one classroom teacher; 
IV. one special education teacher; 
v. and one special subject area teacher (art, mUSIC, library, 
technology, physical education, etc.) 
Section 3. It shall be the responsibility of the Curriculum Committee to require 
annual written reports from the persons whose projects have been approved and are in progress. 
These reports shall also be provided to the Superintendent of Schools and the Board of 
Education. 
ARTICLE XV - STUDENT DISCIPLINE 
All teachers shall have the full right and power to discipline students as provided by State 
law, except as specifically limited by Board of Education or administrative policies which shall 
first be reduced to writing and distributed to teachers. It will be the responsibility of all teachers 
to read and familiarize themselves with the student discipline policy. 
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ARTICLE XVI - EVALllATION 
The following j.Julicy shall gO'vcrn ,,11 te,icher obscrv3tions ~lI1d teacher cYaluat;iJ;,s: 
I. All monitoring or observation of the work performance of a teacher shall be 
conducted openly and with the full knowledge of the teacher. The use of eavesdropping, public 
address or audio systems and similar surveillance devices shall be strictly prohibited. 
2. Absent an emergency a post observation conference will be held within two (2) 
school days. The written evaluation will be submitted to the teacher within five (5) days of the 
post observation conference. 
3. A teacher will have hislher evaluation reviewed by the Superintendent of Schools 
if the observation is not made by the Superintendent of Schools. 
4. In the event a probationary teacher does not continue in employment, the 
Employer, prior to the publication of its decision, will give the teacher written notice thereof in 
accordance with State law. 
A probationary teacher who is denied tenure may request the reasons for such 
denial and such reasons shall be given to him/her orally, or if he/she so specifies, in writing. 
5. Teachers shall have the right, upon request, to review the contents of their 
personnel files and to make copies thereof. Such review shall be in the presence of the 
Superintendent of Schools or hislher delegated representative. Teachers shall not have the right 
to review contents of their personnel files which are of a confidential nature. 
6. A teacher will have the right to submit in writing and have attached to hislher 
evaluation sheet his/her comments as they might pertain to the evaluation. Materials found to be 
untrue, shall be removed from the file. 
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7. No material derogatory to a teacher's conduct. sen'j ce, character or personality 
shaH be placeJ in his/her personnL'1 file unless the teachL'I has haJ an uppununity LU review same. 
The teacher shall affix his/her signature on the actual copy to he filed with the understanding that 
such signature merely signifies that he/she has read the material to be filed and does not 
necessarily indicate agreement with its contents, If a teacher refuses to sign the copy, the 
Superintendent of Schools or his/her designated representative may insert the material in his/her 
file after adding to it and signing the following statement: 
"1 hereby certify that the employee named above has seen and 
read the material but has refused to affix hislher signature 
thereto." 
Material which is of a confidential nature shall not be subject to the aforementioned paragraph, 
8. Observation. 
A. Non-tenured teachers may be subject to up to three (3) observations and 
evaluations each year at the discretion of the Superintendent. 
B. Tenured teachers may be observed and evaluated twice each year at the 
discretion of the Superintendent. 
9. Observations and evaluations shall be conducted by the Superintendent of 
Schools or hislher delegated representative. 
ARTICLE XVII - PARENTffEACHER MEETINGS 
A. It is recognized that conferences between teacher and parent are invaluable as a 
means of reporting student progress and creating a better liaison between home and school. 
Therefore, report conferences shall be scheduled for the parents of each student in grades 
Kindergarten through six as follows: 
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I. Conferences shall be held during the week immediatelv f()II,ming the 
isslJlng of the first tt'irricst2r repo11 cJrds. 
2. Evenings must be made available for those parents tillable to attend the 
school conferences immediately after the school day. 
3. Conference schedules shall be arranged by the teacher and/or 
Superintendent as agreed upon. 
4. Teachers will communicate with the parents and/or guardians of their 
students at least two (2) times each school year; at least one of such shall be an in-person 
meeting. In extreme circumstances, with prior approval of the Superintendent, a home 
conference may be necessary. In such cases the teacher requesting same will be accompanied by 
the Superintendent or the school nurse. 
ARTICLE XVIII - CO-CURRICULAR STIPENDS 
Clubs, sports, and academic interventions offered outside the regular school day shall be 
detennined and scheduled in full cooperation with the Superintendent. Such activities should 
offer balance and choice to the school community. Activities will be scheduled in six, eight and 
twelve week intervals, with the duration established in advance of enrollment. Activities may 
include, but are not limited to the following: 
Before/after school academic intervention (eight weeks) 
Self-defense (eight week cycles) 
Hands-an-Science, Rocketry, Astronomy (six week cycles) 
Drama, dance, chorus (eight or twelve week cycles) 
Spring play (not to be confused with spring concert) 
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Arts and crafts. puppetry (six weeks) 
Literary magazine, school newspaper, puetty
 
Shakespeare. Great Books, Student Council (twelve weeks)
 
Senior Citizen activities, intergenerational partnership, 
service clubs (eight weeks) 
Saturday Gymnastics/basketball (3 hours for 20 weeks) 
Such activities will be scheduled for one hour on a weekly basis. Activities such as 
drama and dance may be scheduled before the school day begins. 









ARTICLE XIX - DURATION OF AGREEMENT 
The contract shall be effective as of July 1,2007 and continue through June 30, 2011. 
A. This Agreement shall constitute the full and complete Agreement between the 
parties and may be altered, change, added to, deleted from, or modified only through the mutual 
consent of the parties in a written and signed amendment to this Agreement. 
B. In the event no successor agreement is reached prior to the expiration of this 
contract, the terms and conditions of employment contracted herein shall be continued in full 
force and effect until a successor agreement is reached, except where services cease to be 
rendered. 
C. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISIONS OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR PROVIDING THE 
- 28­
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
BOARD OF EDUCATION 
OYSTERPONDS UNION FREE SCHOOL DISTRICT 
IN ORIENT, TOWN OF SOUTHOLD, SUFFOLK 
COUNTY, NEW YORK 
By: 1no!>tt-& 7~1 &/Q/02 
Martha Tuthill, President ~ J J 
OYSTERPONDS FACULTY ASSOCIATION 
Co!Luu<L ~ " If /0 s/
By: 
Corinne Fitting, Pre5ideI1t 7 7 
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